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SSUUCCCCEESSSSFFUULLLLYY  NNAAVVIIGGAATTEE  TTHHEE  
TTEERRTTIIAARRYY  EEDDUUCCAATTIIOONN  MMIINNEEFFIIEELLDD

IINNVVEESSTTIINNGG  IINN  YYOOUURR  FFUURRTTHHEERR  EEDDUUCCAATTIIOONN  
BBYY  PPAATTRRIICCKK  LLAAWWNNHHAAMM

AAsskk  aatt  yyoouurr  bbooookksshhoopp  
ffoorr  yyoouurr  ccooppyy  nnooww!!

RRP $29.95

Patrick Lawnham's guide is a must-have
resource for students pursuing further
education as well as those already
studying. Make informed choices about:

Learn from the advice of students and 

graduates on the hurdles and triumphs

of selecting and completing further 

studies. A guide for students, parents

and education advisers which 

incorporates the government’s

December 2003 University reforms.  

CCaann  yyoouu  aaffffoorrdd  nnoott  ttoo  mmaakkee  aann  iinnffoorrmmeedd

ddeecciissiioonn  aabboouutt  tthhiiss  lliiffee  cchhooiiccee??

• HECS and postgraduate loans;

• Living costs and tax deductions; 

• Juggling study time with work

demands, as well as

• How to assess the costs and, 

importantly, the benefits of your degree.

Musicalchairs

AUSTRALIAN National
University vice-chancellor Ian
Chubb will be at the helm
until December 2009 after
council last week extended his
contract. Chubb, previously VC
of Flinders University, took
over at ANU in January 2001.

❏ ❏ ❏
SCOTT Bowman is the new
pro vice-chancellor of James
Cook University’s Cairns
campus. He will also be PVC of
academic planning and
development. Bowman was
formerly the University of
South Australia’s director of
regional engagement and
dean of its Whyalla campus.

❏ ❏ ❏
CENTRAL Queensland
University’s Wal Taylor has
been appointed as an
international expert in

community informatics to a
research panel to oversee a
$900,000 project that will
examine the role of
information communication
technologies in communities
across Canada.

❏ ❏ ❏
THE University of Western
Sydney’s Whitlam Institute has
appointed Sydney hotelier and
community campaigner Susie
Carleton to its board.

❏ ❏ ❏
BERNARD Laurence has been

appointed to the new position
of director at the University of
Western Australia’s Clinical
Training and Education
Centre. David Edwards is the
new general manager.

❏ ❏ ❏

DERYCK Schreuder was
elected chairman of the
Australian Universities Quality
Agency last month. Leigh
Tabrett is deputy chair.

❏ ❏ ❏

UNIVERSITY of Queensland
professor Mark Dodgson,
director of the Technology and
Innovation Management
Centre, has been granted a
year-long international
fellowship with the Advanced
Institute of Management
Research, based in the London
Business School.

We’d say it better with a theme effort
If grammar were a rigid set of rules, how
would language change? But don’t take it
too lightly, advises Annabelle Lukin

SMS is not
ungrammatical or
agrammatical, just an
as yet uncharted
exchange of meanings

Talking point

SMS (short message ser-
vice) or text messaging

has become the latest

whipping boy for lan-
guage commentators pro-
nouncing on the decline of

English.The speedandcasual-
ness ofSMScommunication is

said to be killing grammar and

wreaking all manner of havoc

with punctuation.

These sorts of claims reinforce

the widespread view of grammar

as a set of rules, with grammarians

being like parking inspectors,
ready to write you out a ticket for

eventhemostminor infringement.

Although many language com-
mentators happily don the uni-
form and are quick to police lan-
guageuse, this viewof grammar as

a set of rules to be obeyed is

misconceived. If grammar were

rules, how could language change?

Grammar is more helpfully

understood as a self-extending sys-
tem that, like matter and energy,
changes according to the forces

that act on it and through it.Gram-
mar linksus to thepastwhile allow-
ing us to adapt to new futures.

You might think this the rant-
ings of a grammophile. But con-
sider that any timeyousayorwrite

anything, an enormous number of

grammatical choices must be

made. There is never only one way

to ‘‘mean’’.
The child who says, ‘‘The milk

spilled’’, rather than ‘‘I spilled the

milk’’, has already learned that

different grammatical choices con-
strue the world in different ways.

When the creative power of

grammar is acknowledged, gram-
marians are no longer relegated to

patrolling the boundaries of ‘‘ac-
ceptable’’ language use. Instead,
their role becomes a combination

of the cartographer and the ocean-
ographer, mapping the limits of

real-life language use and tracking

the currents of language change.

SMS is a newmode of communi-
cation, with its own set of cultural

expectations. It is the job of gram-
mar to meet and shape those ex-
pectations. SMS is not ungram-
matical or agrammatical, just an

as yet uncharted exchange of

meanings. At least part of its

structure comes frombeing a form

of communication intermediate

betweenspeechandwriting— that

is, it is spoken language exchanged

through a written mode.

This is not the ‘‘anything goes’’
view of grammar. I have been a

language teacher for many differ-
ent kinds of students. I know the

problems created by the lack of

teaching about grammar in our

schools. I have been constantly

dismayed, thoughnot surprised,by
how little students can explain

about the nature of language.

If students know anything, it is

typically rules of thumb that are

wrong, simplistic or focus too nar-
rowly on points of grammar or

punctuationavailable to thenaked

eye. Meanwhile, a whole range of

deeply significant systems of

grammatical choice remain sub-
merged by widespread public

ignorance and the failure of edu-
cation systems to take language

seriously as an object of study.

Take for instance the grammati-
cal systemof theme,which isabout

how a speaker or writer signals

what is salient in the flow of

information as a piece of language

unfolds. In English, theme is

expressed by the element that is

put first inaclause.Withinasingle

clause, the choice is not all that

important: what matters is how

you make these decisions across a

whole stretch of text.

Almost a decade ago, theUniver-
sity of Sydney’s Geoff Williams

showed that upper primary school

students could not only learn the

grammatical concept of theme but

also apply it to their writing to

produce much more effective and

coherent texts.

Recently I was demonstrating

this principle with masters stu-
dents, all of whom are involved in

writing many different kinds of

texts — for work, academic and

creative purposes. For most, this

fundamental grammatical tool for

creating cohesive and coherent

texts had never before been

brought to their attention.

‘‘Death of grammar’’ pronounce-
ments are part of the problem, not
a step towards an answer. They

stifle the debates we ought to be

having, including discussions on

the central role of language in

creating the conditions for democ-
racy, peace and war.

Annabelle Lukin is a linguist with
Macquarie University’s Centre for
Language in Social Life and lectures
in the masters in professional
communication course in the
English department at the University
of Sydney.

The University of South Australia is a great place to work. Innovative and dynamic, UniSA seeks to make a difference by working in partnership with industry
and its communities to create, apply and communicate knowledge which delivers economic and social benefits. UniSA's people have made it a national leader
in collaborative research with industry, while innovations both in teaching and in service to its students have attracted large numbers of international students.

Careers at UniSA

Experience. The Difference.

The University reserves the right to invite applications or not to make an appointment.
People of Aboriginal and Torres Strait Islander cultural and linguistic background are encouraged to apply.

THE UNIVERSITY IS AN EQUAL OPPORTUNITY EMPLOYER.
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Senior Lecturer / Associate Professor
International Graduate School of Management
The International Graduate School of Management (IGSM) is an international centre of
excellence in postgraduate management, education and research, with a particular focus
on the Asia Pacific region. Our MBA, DBA and PhD programs are available in regions such
as Singapore, Hong Kong, Taiwan, China, Thailand and Malaysia, as well as at our home
campus in Adelaide, South Australia.

The School is seeking suitable applicants to fill two Senior Lecturer / Associate Professor
positions in the following discipline areas:

• International Business

• International Management

• Strategy

• Human Resource Management

• Organisational Behaviour

We seek high achieving scholars in the above disciplines who possess interpersonal and
cross cultural skills, and appropriate experience in research, teaching and program
management. The successful applicants will be expected to make significant leadership
contributions to all activities in the International Graduate School of Management, including
international activities.

Level of appointment will be dependent on qualifications and experience, in accordance
with University policies and guidelines.

Appointment Details:
Academic Level C or Level D
Continuing
Fraction: 1.0
Applicants are required to indicate which discipline(s) and classification level they are
applying for by addressing the criteria for either Level C or Level D. A position description
can be accessed on the University Positions Vacant web site listed below.

Contact Professor Helen Thorne, Head: International Graduate School of Management on
(08) 8302 0027 or email helen.thorne@unisa.edu.au

Closing Date: 5.00pm Friday 16 July 2004

Division of Business and Enterprise
The Division of Business and Enterprise consists of four Schools with approximately 10,000
students, a third of which are international students studying in Adelaide and in a number
of offshore locations.

Further information about the Division and Schools can be accessed at:
http://business.unisa.edu.au/

These positions will be located at the City West Campus.

We have the following roles available:

Lecturer: Aboriginal Studies, and
Lecturer: Australian Studies
The Unaipon School
Division of Education, Arts and Social Sciences
Pursuant to Section 65 of the Equal Opportunity Act 1984 (as amended) (S.A.) applications
are invited from Aboriginal and Torres Strait Islander people only.

The University of South Australia is the State’s largest university with 25,000 students,
2,000 staff and six campuses. Its commitment to Indigenous education is enshrined in its
founding legislation and is reflected in its proud history of leadership in Indigenous
education, Indigenous studies and Reconciliation.

The Unaipon School offers undergraduate and postgraduate awards in Aboriginal Policy
and Management, Aboriginal Studies and Australian Studies and has a major role in
teaching to students in other professional programs. The School is actively engaged in
research through the Unaipon Indigenous Social Research Group and is an integral part
of Nunga Research in the Indigenous College of Education and Research. The School has
achieved national recognition for the quality of its teaching and learning. The School also
offers a BA in Indigenous Studies through Open Learning Australia.

Further information about the Unaipon School can be accessed at:
http://www.unisa.edu.au/unaipon/

The School is seeking to strengthen its community, research and academic profile by
appointing two highly motivated Lecturers. One to teach in the core courses Aboriginal
Cultures and Contemporary Aboriginal Issues A and the other to teach in the core course
Australian Politics and Economics. Both Lecturers will be required to teach in one or more
of the School’s courses focusing on social theory and contribute to the School’s service
teaching.

Essential criteria for the roles are outlined in the position descriptions on the University
Positions Vacant web site listed below and must be addressed when applying for the
position.

The positions will be located at the City West Campus.

Level of appointment will be dependent on qualifications and experience, in accordance
with University policies and guidelines.

Appointment Details:
Academic Level A or B
2 Continuing Positions
Fraction: 1.0
Contact Ms Lynette Icimsoy on (08) 8302 0550 or email lynette.icimsoy@unisa.edu.au

Closing Date: 5.00pm Friday 9 July 2004

School of Accounting and Information Systems
The School of Accounting and Information Systems offers 11 undergraduate and
8 postgraduate degrees in Accounting, Administrative Management and Information
Systems, and also research degrees (doctoral and masters). Awards are offered full-time,
part-time, by distance education or web enabled and several are offered offshore.

Associate Professor: Financial Accounting
This position involves contributing to the development and teaching of high quality
undergraduate and postgraduate courses in financial accounting.  Specialised experience
in a particular accounting discipline is required with preference for financial accounting.

A significant leadership role in scholarship, research and professional activities will also
be required, including the conduct of research resulting in peer review and publication,
and participation in activities associated with research funding, such as writing successful
grant applications and collaboration with business. In addition, the appointee will be
expected to contribute to administration and other School activities, as required.

Appointment Details:
Academic Level D
Continuing
Fraction: 1.0
Contact Associate Professor David Rivett on (08) 8302 0755 or email
david.rivett@unisa.edu.au

Closing Date: 5.00pm Friday 23 July 2004

Lecturer: Financial Accounting
The Lecturer: Financial Accounting will be expected to make significant contributions to
all activities within the School of Accounting and Information Systems, as well as taking
a major role in scholarship, research and professional activities.

This position will involve delivering and/or liaising with other staff to ensure consistent
delivery of Accounting courses in offshore locations.
The incumbent will be required to:

• Initiate and develop new financial accounting and auditing courses.

• Develop, coordinate and deliver courses for delivery on campus, offshore, online or
other appropriate methods.

• Conduct research, independently and/or as a member of a team, which will result
in publications in both academic refereed and professional journals and in the
presentation of conference papers and seminars.

• Undertake supervision of research students where appropriate.

• Create, foster and enhance national and international links with relevant industry,
business, university and community bodies that assist in the advancement of University,
Division and School objectives.

Appointment Details:
Academic Level B
Continuing
Fraction: 1.0
Contact Associate Professor David Rivett on (08) 8302 0755 or email
david.rivett@unisa.edu.au

Closing Date: 5.00pm Friday 23 July 2004

Salary Levels
Academic Level D $79,593 to $87,683 pa
Academic Level C $66,101 to $76,221 pa
Academic Level B $53,960 to $64,078 pa
Academic Level A $37,772 to $51,261 pa
In addition, an employer contribution to superannuation up to 17% of salary
is offered.
The University provides flexible working arrangements, annual leave loading,
opportunities for advancement and staff development, salary sacrificing
arrangements and more.

For further information:
The University encourages applicants to electronically access details of job vacancies,
conditions and benefits.

Potential candidates are strongly advised to access the full position and lodgement
details via the University Positions Vacant web site:
www.unisa.edu.au/hrm/jobs/index.htm
If you are unable to access this information electronically, please telephone the contact
person as specified in each position.


